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Dear Members,

On behalf of our board and the team, we are 
proud to announce that basketball has bounced 
back bigger and better than ever on the 
peninsula!.
 
On court, 2021/22 showed that we are growing 
at over double the state average and we enter 
our Summer season with 262 Domestic teams.  
We can’t thank our clubs enough for working 
with us over this time to re-establish community 
basketball after the uncertainty of the past 2 
years.
 
On the back of this growth, we have received 
an incredible turnout for our Representative 
Program and will have 29 junior sharks teams 
as part of our association for the upcoming 
season.  The best boys and girls of our 
community wear the blue, yellow and white and 
put their best foot forward. 
 
Off court, we launched our strategic plan in 
July which established our core pillars as an 
association.  These are:
 
Grow Participation
Engage Community
Operational Excellence
Develop Facilities
 

Through this renewed focus, we have moved 
to increase participation, provide pathways, 
and expand our offerings. This has seen not 
only growth in our existing programs, but the 
introduction of programs such as Baby Sharks, 
All Abilities, 3x3, Over 35s and Pilates.
 
Our community engagement has remained at 
the forefront of our vision, particularly with a 
growing presence in schools.  Our inaugural 
Indigenous Round in July was a key part of our 
Reconciliation Action Plan and working with 
the likes of Bunurong Land Council and Shanai 
Kellet was a privilege to be a part of and - I felt - 
was a highlight of the year and representative of 
the values of our association.
 
Big V game attendance has grown with close 
to sell-out crowds weekly and it has been great 
to see so many people wearing our hoodies, 
jackets and beanies while out in the community.
 
Through our strategic plan we have also placed 
increased focus on operational excellence. 
Ensuring we are financially sustainable, practice 
good governance, implementation of systems 
and processes and importantly, continuing to 
develop a culture that cares for our people.  
This focus on continuous improvement and 
developing a learning culture is a key focus for 
our team.

ALL ABILITIES 
PROGRAMS

3-5 YEAR OLD 
PROGRAMS

BUILDING AN 
INCLUSIVE CULTURE 

FORUM

RECONCILIATION 
ACTION PLAN

LGBTQIA+ 
PARTICIPATION

“IT IS NOT WHAT CAN 

THE COMMUNITY DO FOR 

SPBA, IT IS ABOUT WHAT 

CAN SPBA DO FOR THE 

COMMUNITY”

While the growth we have seen is something to celebrate, 
with it, the need for additional facilities is becoming more 
and more important.  We have been working collectively 
with the council, state government and federal government 
to develop a trilateral plan for the region’s indoor sporting 
capacity.  This has seen significant progress including an 
election funding promise and the exploration of sourcing 
an independent venue. 
 
We continue to put a lot of time into this space and hope 
to be able to unlock new court options for you in the near 
future. 
 
Lastly, with a re-invigorated team representing our 
association, we wanted to step back, take a breath and 
ensure our Association Values represent who we are and 
are in line with the expectations of the community.  To do 
this, we conducted a workshop with representatives of 
staff, board, clubs and community to develop the following 
values:

 

Respect
Inclusive
Trust
Enjoyment
Excellence.
 
These values will ensure that we are able to hold each 
other to account of these and we expect the community 
to do the same.  Should you feel that there are things 
happening that are not in line with these values, please let 
us know.  Our culture is not what we say, it is what we do.  
And if we don’t know, we cant fix it!
 
Lastly, all of this is nothing without the tireless work done 
by mums, dads, grandparents, siblings, referees, coaches 
and team managers.  The continued support from the 
community has been amazing and we look forward to 
continuing to work with everyone moving into 2023 and 
beyond.

Travis Wright
SPBA President
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Ben White
General Manager

Thank you to all our members and the wider 
community for their continued support and 
commitment to our Association. We have 
continued with significant strides forward in 
all aspects and the future has never looked so 
promising.
Earlier this year, working with members of our 
community, we solidified our strategic direc-
tion for the next four years with Our Game Plan 
2025.

Through Our Game Plan 2025 we have set out 
with four key objectives:

• Grow Participation

• Engage Community

• Operational Excellence

• Develop Facilities

We also have established our five core values:

• Respect

• Inclusiveness

• Trust

• Enjoyment

• Excellence

Thus far, our progress towards these objectives 
has been phenomenal with our participation 
rate increase being approximately double of the 
state average.

We have held a large number of community ini-
tiatives, including All Abilities Program and our 

inaugural Indigenous Round which highlighted 
our ever so important support between com-
munity and sport.

Through our Operational Excellence pillar we 
also have seen significant growth in systems 
and processes to not only enable us to be sus-
tainable into the future, but to build and grow 
our culture.

We have also made significant progress to-
wards further facilities with the recent election 
promise by Sam Groth and the Victorian Liberal 
Party. We are also seeing significant movement 
in our other facilities endeavors including a 
potential non-school based venue which will 
allow for increased day time engagement with 
priority groups which we cannot accomplish 
during school time at present.

Collectively this provides to pathway for con-
tinuing lifelong participation in physical activity 
for our community.

We are extremely excited for what the future 
holds for basketball on the Mornington Penin-
sula and continuing to provide you with a fun, 
safe and inclusive place to play sport.

Ben White 
General Manager

BASKETBALL
FOR

EVERYONE

FINANCIAL
SUSTAINABILITY

INVESTMENT IN 
INFRASTRUCTURE

BUILDING A 
STRONG 
CULTURE

COMMUNITY 
FOCUS

RELATIONSHIP 
BUILDING

MULTI SPORT 
SUPPORT
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PROGRAMS
This year has seen a large number of programs implemented for the 
first time with an overwhelmingly positive response from our mem-
bers. These programs include the following:

• Aussie Hoops

• Girls Only Clinics

• VJBL Open Skills Sessions

• Baby Sharks

• Domestic Clinics (under and over 14 age groups)

• Individual and Group Sessions

• School Holiday Camps

• Shooting Clinics

• All Abilities

• Tip Off

• 3x3 Tournaments

• Elite Camp

• High Performance

• Future Sharks

• Sporting Schools

• Early Bird Sessions

This year has been a very positive year for our association with new 
programs and records numbers, which is a direct result of all the hard 
work our staff and coaching staff have put in. We are all excited to see 
what this coming year will bring.

Matt Brasser 
Head of Basketball

Matt Brasser
Basketball
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DOMESTIC
We entered 2022 with great trepidation and uncertainty of having been locked down for 2 years without any clear 
expectations of what this would do to our numbers. The main concern was that for some of our participants they 
would have gotten out of the habit of routine and playing social sport due to isolation. But we needn’t have worried 
as we started back with similar numbers as to prior the first lockdowns, approx. 155 Junior teams and 96 seniors. Our 
predictions for this year are growth in every age group, as seen in the with the recommencement of our domestic 
season having grown by over 15%. A focus and structure on grass roots and getting the younger age groups involved 
has been implemented by our community and participation officer, Jade Odom who focuses on attending our local 
primary schools and some kindergartens to ensure early participation. We will see growth rates in our under 8 and 
under 10 competition next season due to this program.

JUNIOR SHARKS
We had a strong turnout for our tryouts with a majority of the children having had interrupted seasons for the 2 pri-
ors. We had 167 athletes placed in our 18 representative teams with coaches sourced through quality candidates and 
parent coaches also.  We had 1 team place in the highest division in Victoria (VC) and proudly 4 teams made the divi-
sion below, so for a growing association to have over 25% make the top divisions is a testament to our program. We 
can feel the momentum moving and have already had record numbers in the history of our association this year, from 
last year’s 167 to a staggering 366 athletes and 34 teams. We are beyond excited about what we can and will achieve 
into the future!

SENIOR SHARKS
Our Big V Program was a work in progress, with some quality coaches and players returning for another year. The 
turnout we had from spectators was amazing and the numbers grew week by week. All in all we could see that the 
junior players really admired and supported our Big V players and it is a great pathway to be involved with. Our Youth 
League Men made finals and gave it their all narrowly missing out on the Grand Final. We are planning on implement-
ing a program to have both our female and male Big V players taking a more active role in our junior teams, whether it 
be at training or turning up to support games just as the juniors do for them.

TOURNAMENTS
Our next hurdle was being the first association to run a major tournament in our new environment, that catered for 
both domestic and representative teams.

Our tournament proved to be an amazing way to get kids back on the court in a celebration of basketball and back to 
mingling in large groups. We had the extra responsibility of ensuring our COVID-19 Safety Procedures where up to Vic-
torian Standards and went the extra step of fixturing age groups within our tournament to limit crossover which we 
felt was necessary. All the feedback we received was how awesome it was to see the kids smiling, in turn we are really 
hopeful about this year’s tournament and to build on what has previously been a great draw card for our association 
but also the local community. For Everyone

Basketball

Head of Basketball



10 1110

This year has also seen further work on our Reconciliation Action Plan and in particular education around it, which the Indig-
enous Round was a key part of.

Our Baby Sharks program has taken off and provides kids aged 3-5 years old to be physically active in a fun environment 
with small groups. Similarly, our skill based sessions catering for different levels of players have been growing as we look to 
provide a pathway for all members of the community.

We are in the progress of working through further work around Gender Diverse Inclusion alongside basketball which will be a 
large focus over the next twelve months.

With the work of previous Community Engagement Officer and Jade Odom moving into this position, investment in our com-
munity has never been so high.

We look forward to continuing to work with all organisations on the Mornington Peninsula to continue to grow the social and 
health benefits that engagement and physical activity brings!

Basketball
For Everyone

COMMUNITY07

Our Community pillar focuses on the wider com-
munity outside of our member base. The past 12 
months has seen significant activity in this space.

We held our first ever All Abilities programs with 
up to 40 people attending some sessions. We held 
our inaugural Indigenous Round with Bunerong 
Land Council and uniforms designed by Shanai 
Kellett.

We have also been involved with the majority of 
the primary and secondary schools across the 
region in the form of Sporting Schools, Come & Try 
Sessions and School Participation Programs.

Community Programs run recently include:

• Sporting Schools

• Come & Try Days

• Tip Off Program

• School Academy Program

• School Holiday Programs

• All Abilities Clinics

• Baby Sharks

• Aussie Hoops

• Girls Only Clinics
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Referees
Report

2022 has seen many of the same challenges as previous years for our referee program. We have more 
kids playing, more teams and more games than ever before, however with the least number of referees. 
This has presented many challenges in making sure games go ahead.  We had only around twenty refer-
ees return after Covid (previously around 70), getting us on the court for the start of the season. 

After two new referee schools, and a third starting soon, we are up to approximately 45 active officials. 
These young refs have been thrown in the deep end, with all of them accepting the challenge. Each school 
seeing about 75% of refs get their stripes within 3 months. This is incredible achievement for the number 
of difficulties these kids faced. I’m sure with the upcoming Country Vic Championships, these officials will 
embrace the opportunity and grow more from the experience. 

We were also able to hold our first B Grade School since before Covid, this school saw 8 referee attend 
that class, with 2 getting their B Grade straight out of the school, while the other 6 are knocking on the 
door. 

This last year has seen Bianca Vernon moved onto the WNBL panel, as well as, being appointed crew chief 
of the NBL1 Women’s Grand final, some outstanding achievements. A great role model for our young 
referees to follow. 

As most of our community would know Axel Goodall moved on as Officials Administrator. Luke Ford came 
into the role but early on had to step away. This saw myself step into the role of Officials Administrator in 
February. Now, having completed my first season in this position, firstly, I would like to say, the commit-
ment of referees, players and parents have all contributed to an outstanding environment and growth of 
Southern Peninsula Basketball.

Daniel Munns      Murray Sydenham 
Officials Administrator     Referees Advisor

04

Basketball For everyone
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2021 High Performance Selections

High
Performance

The year of 2021/22 saw 34 Southern Peninsula members gain selection to a number of 
Basketball Victoria High Performance Programs, from U12 Jamboree through to the U17 
National Team.

U17 Australian Team

• Corey Hastings (emg)

U20 Victoria Men

• Darcy Jones

U18 Country Victoria Men

• Corey Hastings

• Ben White (staff)

• Scott Ramsey (staff) 

U14 Gold Nugget 

Selections

• Amber Boal

• Paityn McQuillen

• Skye Miles

• Marlee Read

• Cairo Heffernan

• Thomas Loney

• Noah Templeton

• Jed Wood Ingram

• Spencer Wright

U14 Academy Selections

• Cohen Ambrose

• Emmerson Annable

• Amber Boal

• Darcy Guneratne

• Cairo Heffernan

• Thomas Loney

• Paityn McQuillen

• Skye Miles

• Ella Moodie

• Fox Owen

• Marlee Read

• Tye Seeley

• Addison Spedding

• Zoe Stewardson

• Noah Templeton

• Finn Thomas

• Cruz Vester

• Akiva Weah

• Jed Wood Ingram

• Spencer Wright

U12 Jamboree Selections

• Elise Gilbert

• Amaia Heath

• Sierra Leach

• Maya Mitchell

• Popi Read

• Charlie Coughlan

• Nayte Katramados

• Sebastian Lomax

• Storm O’Hara

• Kurtis Sosic

11

Southern Peninsula’s commitment to Child Safety is beyond 
more than policies and documents, it shapes our Association 
in our care for the next generation of citizens in the world.

With the introduction of the new Victorian Child Safe Standards, SPBA have continued to exceed the 
standards in creating a safe environment and community for children and young people.
The new standards place a higher focus on the cultural safety of young people and this goes hand in 
hand with SPBA’s efforts in creating a fun, safe and inclusive environment for all.
As part of staff and volunteer inductions, child safety is one of the important modules discussed at 
induction and continuing on a regular basis.
We are lucky enough to have strong supporters of our overall wellbeing programs which include the 
Mental Health Safety Net, Mazda Mornington and Keke Wellness.
Continuing to provide a fun, safe and inclusive environment for children and young people is engrained 
in our culture and we strive to provide this in everything we do.

Child Safe Sport
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As Treasurer of the Southern Peninsula Basketball Association, I am pleased to present the audited financial 
statements for the period ending 30th June 2022.

With no operations for a third of the financial year and significantly restricted operation for a third of the year, 
the Association is now moving into a time of increased financial sustainability with record number participa-
tion.

The 2022 year resulted in a $26,336 deficit, largely impacted by the COVID-19 restrictions. Included in this, we 
have continued to provision for Capital Improvement and Depreciation to the value of $59,196 and $28,556 
respectively. These funds are put aside for future works and needs of the Association. Without provisions the re-
sult was a $61,416 surplus in the accounts. Additionally, $26,123 has accumulated in our Facilities Levy account 
for the develoment of expansion and upgrade projects.

Despite the significant increase in expenses incurred by the Association due to inflation, we have maintained 
our total domestic game fee cost to avoid barriers to participation with the cost of living increases.

Total income for the 2022 financial year was $927,786 with expenses of $954,122.  In line with good business 
practice, additional provisions have been made in the accounts for Employment Entitlements as well as Long 
term savings for future projects.

As an Association, we have taken the opportunity to renew our direction with our new strategic plan for the next 
four years, which was released earlier this year. This plan includes a key pillar of Operational Excellence which 
as part of this, focuses on continued financial sustainability. Working towards this objective we have begun to 
diversify our revenue streams, in particular, building our program offerings such as domestic tournament, 3x3 
events, participation programs and through our Pro Shop.

Overall, the Association is proud of its growth, exceeding 15% per season with significant investment in 
grassroots basketball. SPBA looks forward to the upcoming year and continuing growth in both programs and 
finances.

FINANCIAL REPORT























 

 
 

MINUTES OF SOUTHERN PENINSULA BASKETBALL ASSOCIATION INC. 
ANNUAL GENERAL MEETING 

Online 7:00pm Monday 6th October 2021 
 
Meeting Commenced at 7:00pm 
 
Welcome: All attendees were welcomed by Ben White. Ben thanked all members for attending and 
acknowledged the traditional landowners. 
 
Ben White explained how the virtual meeting would be conducted in terms of interaction (voting, etc). 
 
Apologies: Tanarly Hood 
 
Minutes from the 2020 Annual General Meeting accepted as a true account. Moved by Keryn McLear 
(raise of hand), seconded by Murray Sydenham (comment) and carried unanimously by the members.  
 
Reports –  
 
Annual Report – Ben White provided a summary of the Annual Report. 
 
The Annual Report document was moved by Brett Rolfe (raise of hand), seconded by Kelly Read (virtual 
hand) and carried unanimously by the members. 
 
Financial Report – Sarah Hudson provided a summary of the Financial Report. Ben White advised 
members that EWM Accountants & Business Advisors officially audited the SPBA financials.  
 
The Financial Report document was moved by Nicole Sinclair (raise of hand), seconded by Claire 
Reynolds (raise of hand) and carried unanimously by the members. 
 
Board Nominations –  
 
Ben White announced that Damian Paul, Renae Taylor & Tom Taylor would not be recontesting their 
positions on the Board and thanked them for their contributions. Phil Larkins and Penny Di Santo have 
also stepped down from the Board during their time and were thanked for their contributions. 
Ben White announced that there are five vacant positions on the Board and five nominees in Kelly 
Read, Ryan Miller, Tanarly Hood, Maddy Cipriano & Mark Gilbert. 
 
All five nominees were accepted. 
 
The board members were confirmed as: 

• Damian Paul 
• Travis Wright 
• Sarah Hudson 
• Kelly Read 
• Tanarly Hood 
• Maddy Cipriano 
• Ryan Miller 



THE POWER OF THE COMMUNITY TO 
CREATE HEALTH AND WELLBEING IS 
IMMEASURABLE

Old White Hill Road 
Dromana 
Phone: 03 5981 0347 
E-mail: admin@sthpen.com.au 
Web: www.sthpen.com.au
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