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BACKGROUND
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Basketball For everyone

To be the most professional, progressive and respected com-
munity based Association on the Mornington Peninsula with a 
strong growth philosophy mindset on and off the court.

Vision
Statement

Formed in 1967, the Southern 

Peninsula Basketball Association 

(SPBA) is the largest basketball 

association on the Mornington 

Peninsula. We are affiliated 

with Basketball Victoria and our 

participants reside predominantly 

from Mornington to Sorrento.

We are a not-for-profit 

organisation. Our objectives are 

to:

• Administer the sport of 

basketball from Mornington to 

Sorrento on the Mornington 

Peninsula.

• Provide an avenue for our 

players, coaches, officials and 

administrators to participate 

and develop through 

organised competitions and 

development programs

Provide a safe, fun and inclusive environment to ensure 
players, coaches, officials and administrators of all 
abilities can maximise their full potential.

Mission
Statement



LETTER FROM 
THE BOARD
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Dear Members,

We are pleased to present the Southern 
Peninsula Basketball Association 
President’s Report.
First and foremost, we would like 
to thank all players, coaches, team 
managers, officials, volunteers, staff and 
all other members for your support over 
the past twelve months.

This past year has continued to throw 
challenges our way with the ongoing 
disruption caused by the pandemic 
forcing us to close for almost seven 
of the past twelve months. As an 
Association, we could not be prouder 
of our members for the way they have 
responded in the face of adversity.

Continuing the past twelve months in a 
world of so much uncertainty has meant 
we have had to be adaptable with little 
notice in the short term but also assess 
how we will adapt in the new climate. 
While this has been a challenging time, 
it has meant we have had to assess our 
direction and ensure we continue to be 
sustainable.

The Association has taken a clear pivot 
to providing basketball for all. With this 
has come a significant focus on our 
Community Engagement beyond just 
our immediate members.

As we progress into this next year, we 
see a number of long standing board 
members finishing their time with the 
board, enabling a number of new faces 
to continue to take the club to it’s next 
stage.

The next 12 months, as we return to 
some form of normality, will continue 
to see us reach new heights and many 
more firsts in the community as we 
build on our strategy.

We look forward to enjoying basketball 
again very soon with everyone back at 
the Shark Tank.

Southern Peninsula Basketball 
Association Board of Management



Investment in grassroots & 
Community Engagement

+13%

ALL ABILITIES 
PROGRAMS

3-5 YEAR OLD 
PROGRAMS

BUILDING AN 
INCLUSIVE CULTURE 

FORUM

RECONCILIATION 
ACTION PLAN

LGBTQIA+ 
PARTICIPATION

“IT IS NOT WHAT CAN 

THE COMMUNITY DO FOR 

SPBA, IT IS ABOUT WHAT 

CAN SPBA DO FOR THE 

COMMUNITY”



GENERAL MANAGER’S 
REPORT02

Ben White
General Manager

Thank you to all our members for their time, 
support and patience over the last twelve 
months. It has been just over a year since we 
set out to make major change and improve-
ment at our Association. To say I am proud 
of what we have been able to achieve so far, 
alongside COVID-19 restrictions, is an under-
statement.
We thought the 19/20 year was the most chal-
lenging year in our 54 year existence when we 
were only shut down for 4 months. This finan-
cial year has seen us shut down for almost 7 
months and for the first time ever, not having 
been able to run our tournament.

With a largely new Board coming into place 
from this AGM, we are looking towards the 
future and realigning our strategic plan to adapt 
to the Association’s direction. We look forward 
to presenting this to our members in the com-
ing months.

I would like to thank in particular, our Domestic 
Clubs and their respective delegates. Over the 
past eighteen months they have went above 
and beyond in our reinvigorated club structure 
to grow and develop our Domestic Program.

As shown in the Treasurers Report and the 
Auditors Report, we finished the financial year 
with a small loss of $17,889 due to the events 
missed over the seven months where we were 
non-operational due to COVID-19 restrictions. 
In comparison to the previous year where we 
sustained a loss of $34,139 while holding a tour-
nament and only being affected by COVID-19 

for just under four months. This shows that 
we have made distinctive changes in the way 
we operate for a sustainable future, including 
not having to rely on our biggest fund raiser to 
operate.

As part of the change we set out to make out 
Association stronger and more sustainable, we 
have focused on our responsibility as a com-
munity organisation, both to our own members 
and the wider community. 
This has seen a strong focus on inclusion pro-
grams and disadvantaged groups. 
Alongside this, providing more opportunities 
and value for our own members. We are thrilled 
to have some of our biggest programs ever run 
over the past twelve months. 
With the help of our sponsors, senior players 
and volunteers, we have also run a large num-
ber of free events from come and try sessions 
at schools to online sessions for players and 
parents.

With the latest lock down saw all staff having to 
again be temporarily stood down. Despite this, 
our operational staff have continued to volun-
teer their hours to work towards our vision. I 
cannot  express how grateful we are for their 
undying commitment building our culture.

Finally, I would just like to thank all players, 
team staff, officials, parents, supporters, volun-
teers and staff for their undying support of our 
sport. I cannot wait to get back into it!



BASKETBALL
FOR

EVERYONE

FINANCIAL
SUSTAINABILITY

INVESTMENT IN 
INFRASTRUCTURE

BUILDING A 
STRONG 
CULTURE

COMMUNITY 
FOCUS

RELATIONSHIP 
BUILDING

MULTI SPORT 
SUPPORT
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THE POWER OF THE COMMUNITY TO CREATE 
HEALTH AND WELLBEING IS IMMEASURABLE

Peter Caspersz
Community 
Report03

Firstly, I would like to thank the whole SPBA community 
for welcoming me into the association and into this role 
that I take great pride in fulfilling. Since starting, I have 
felt that we as an association are certainly making and 
taking great steps forward in showing that we are more 
than just a basketball community.

A massive thank you to the internal staff, including Ben 
White, Carmel Monaghan, Jenna McCormick, Axel Good-
all and Murray Syndenham for helping me with their 
experience at SPBA and to all the other staff currently 
involved at SPBA.

Since the start of the year, I have begun the wheel in 
motion, so to speak with many different diverse groups. 
Having many conversations and plans to move SPBA 
into areas that we have not had either before or for many 
years.

Working with other associations such as Frankston 
(FDBA), in particular with the LGBTQIA+ group and Walk-
ing Basketball, is a slow process but knowing the end 
result will be rewarding and also a major boost for SPBA 
in moving forward in its quest to be a more diverse and 
accommodating sporting identity.

I have reached out to the Bushrangers sports group who 
are extremely cautious on any expansion of their LG-
BTQIA+ group. Alongside FDBA, we are certainly heading 
in the right direction in having this group at the Southern 
end of Victoria. Working with Basketball Victoria, we 
have their support of us continuing these talks was also a 
great boost for both associations.

Working alongside FDBA we have been able to increase 
participation in their Walking Basketball program which 
hopefully in turn will allow for more participants across 

the Mornington Peninsula.

Building a repour with members of the region for Women 
in Sport was also a major coup and recently having a 
zoom link up with the Mornington Peninsula Shire Mayor, 
council officers and members of the Women’s group in 
the region is a step forward. We have support now for any 
meetings and programs that we may want and need in 
the future which again shows that SPBA is about equity 
and equality.

Unfortunately, due to COVID we could not have our In-
digenous round for Big V. Although, through this process 
we have developed great relationships with local tribal 
members and also extremely important people in the 
role for promoting Indigenous culture education.

We did however help set up and run a stall at the local 
Frankston market with FDBA, MDBA & WPBA. Showcasing 
our support of the local Indigenous heritage, people and 
programs.

We have been also able to build relationships with our 
domestic clubs which we will continue to work with 
as this is all associations bread and butter. Our Junior 
Sharks Program can only be as strong as our domestic 
competition. The importance of assisting and  working 
with each and everyone of them is extremely important 
and valuable for all.

In aligning with the clubs, it is important to get out to the 
schools and run clinics and promote what we are doing 
within our association. Again, forming a relationship that 
will keep players coming through our junior domestic 
and rep program while also giving students the opportu-
nity to participate in basketball and introduce our great 
sport!

Community Engagement Officer
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A major part of my role is developing great relationships with our 
sponsors and partners and gaining new ones as we progress. This is 
difficult in COVID times though we were still able to have our usual 
and loyal sponsors come back on board which is very satisfying and 
we are extremely grateful and honoured to be blessed with such great 
local businesses. This will be a major priority once we are able to go 
back full time an secure them for season 2022!

Other projects include Sporting Schools, giving out over 150 basket-
balls during COVID, senior player online interviews, running Dromana 
College Tip Off and organising a before school basketball program 
at Rosebud Secondary is just more initiatives from our Community 
Engagement!

I truly look forward to 2022 and hopefully a COVID relaxed and free 
world sooner than later but I can see only bigger and brighter pro-
grams and initiatives forming at SPBA in the near future.

Peter Caspersz 
Community Engagement Officer

Year in Review:

For Everyone
Basketball

What’s in the works?

• LGBTQIA+ Participation

• Walking Basketball

• Continue with our Reconciliation 
Action Plan

• Rosebud Secondary College 
Academy Program

• First All Abilities Program

• First 3-5 Year Old Program

• 150 Kids at School Holiday 
Camps

• Women In Basketball Forum

• Reconciliation Action Plan

• Dromana College Academy 
Program
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Our Junior Representative Program returned strong 
with 18 teams across our VJBL and Future Sharks 
teams.

It was a disruptive season with multiple stoppages 
throughout the season which ultimately led to the 
season being called off.

This year saw more female coaches within the program 
than ever before. Additionally it saw Kelly Read as the 
first coach of a first team in the Association’s recent 

history.

The season saw many teams develop as they progress 
their way through the Junior Sharks program. It also 
saw a number of individual accolades and achieve-
ments from our Junior Sharks individuals which can be 
seen in the High Performance section of this report.

With record numbers already registered for the 2022 
season, we cannot wait to see what next year has in 
store.

Junior Representative (VJBL)

Representative 
Programs07



Senior Representative (BIG V)
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Our Senior Sharks Program took a significant step forward this year 
in completing the Association’s participant pathway with the re-
introduction of our Youth League teams.

Our Jetty Road Brewery Senior Men finished up 5th in their first year 
in Division One. Our Laneway Espresso Senior Women with a fresh 
team finished 8th. Our Youth League teams competed extremely 
well in their first season back in the league with the Youth Women 
finishing 5th and the CrewTraka Youth Men finished 6th.

Unfortunately the 2021 season was cut short prematurely due to CO-
VID-19 which prevented our teams at making a run for finals.

A key focus on our Senior Representative Program is their connec-
tion to the community and how we as an Association can achieve 
‘more than sport’ outcomes within the region. A key part of this is 
developing ambassadors from the community to be a driving force 
in this.

With the next seasons preparations to kick off soon after we return 
to the court. We are excited to see what the next year holds!

Basketball
For Everyone
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195 DAYS
WITH NO BASKETB ALL
B U T  L O T S  G O I N G  O N !

ONLINE SKILLS SESSIONS01
TRIVIA NIGHTS02
ONLINE COMPETITIONS03
2K TOURNAMENTS04

05 HEALTH AND WELLBEING 
SESSIONS

COMMUNITY OUTREACH 
SESSIONS

STRENGTH & CONDITIONING 
SESSIONS

RETURN TO BASKETBALL 
OUTDOOR SESSIONS

08
07
06

STRATEGIC PLANNING01
SUSTAINABLE BUDGETING02
ALTERNATE REVENUE 
STREAMS03
NETWORKING AND 
EDUCATION04

05 RESTRUCTURING 
OPERATIONS
REFOCUS TOWARDS 
COMMUNITY ENGAGEMENT06
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Referees
Report

2020-2021 has been every bit as challenging for officials as players, coaches, parents and the rest of us. 
It has been a bit like a whole community “Survivor” challenge, hasn’t it! I certainly didn’t make the last 
few….

However, we had as big a green shirt school go through as we’ve ever had, and those poor kids have been 
challenged immensely. They get started, and then it’s “stop”, they come back, re-learn, begin to develop…
and it’s “stop”. Around half have developed enough to get their stripes, but I have never seen a group have 
to put up with a quarter of the difficulties this gang has. I have nothing but admiration in the way they 
have carried themselves through those problems, and am wishing them a clear run at it from when we 
start up again.

The other opportunity for real development has been an intermittent B grade group, whom it is pleasing 
to say have got their in the limited opportunities they have had.

A number of refs took the chance to officiate at our last Country Vic Championships, and Axel Goodall was 
rewarded for high level performances with an under 16 Grand Final. The others certainly grew from the 
experience of paying attention to the finer detail of our craft, and will be far better for the experience next 
time.

Speaking of Axel, I am certain I speak for all officials when I say we wish him well in his new endeavours, 
as he has recently relinquished his post of Referees Administrator. He served in that post incredibly well, 
and we will miss his deft touch with rosters and people - both ref people and player people! The new ap-
pointment will have big shoes to fill.

To finish, I can only say what we are all probably thinking. Bring on 2022 - it can only get better!

Murray Sydenham 
Referee Advisor

04

Basketball For everyone
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2021 High Performance Selections

High
Performance

The year of 2020/21 saw 34 Southern Peninsula members gain selection to a number 
of Basketball Victoria High Performance Programs, from U14 Academy through to three 
athletes selected for the National Performance Program.

U18 Country Victoria Men

• Corey Hastings

• Darcy Jones

U16 Country Victoria Women

• Grace Larkins

U16 Country Victoria Men

• Ben White (staff)

U18 Selections

• Ben Forsyth

• Darcy Jones

• Corey Hastings

U16 Selections

• Grace Larkins 

U14 Selections Boys

• Cohen Ambrose

• Harper Cipriano

• Ty Cook

• Jethro Donohue-Scott

• Luke Gilbert

• Nate Gilbert

• Darcy Guneratne

• Taj Kool

• Thomas Loney

• Jay Morrison

• Luke Ramsey

• Noah Stevenson

• Finn Thomas

• Akiva Weah

• Seth White

• Thomas Williamson

• Jed Wood Ingram

U14 Selections - Girls

• Matilda Burton

• Imogen Eckman

• Phoebe Enright

• Zarah Fabics

• Shaelee Higgins

• Skye Miles

• Jayde Pudney

• Marlee Read

• Addison Spedding

U12 Selections

Trials did not proceed due to 

COVID-19

11

With the addition of the re-
cent High Performance Path-
ways Coach role we look to 
further grow pathways for all 
players and coaches through 
pathways at SPBA and Basket-
ball Victoria. We want to help 
everyone achieve their goals 
on and off the court through 
programs such as this.
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34

Corey 
Hastings

We were thrilled to have the 
most homegrown Southern 
Peninsula athletes in our his-
tory be selected to the presti-
gious National Performance 
Program which consists of 
the best players in the State.

Additionally, Darcy Jones be-
came the first male athlete to 
be selected for the National 
Performance Camp which 
only the top few athletes in 
the country are selected.

High
Performance 

Selections

VICTORIAN NATIONAL PERFORMANCE PROGRAM SELECTIONS

Darcy 
Jones

Ben
Forsyth
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Southern Peninsula’s commitment to Child Safety is beyond 
more than policies and documents, it shapes our Association 
in our care for the next generation of citizens in the world.

06

Through our Child Safe Working Group we have 
ensured our Association not only complies, but 
exceeds the Victorian Child Safety Standards. 
Through our Child Safe Action Plan we have taken 
significant steps forward to implement a Child 
Safe Policy, Code of Conduct and Member Protec-
tion Policy. Not only are these policies in place, 
but also education for all our staff, volunteers and 
members.
We have also begun to expand into developing 
our gender diversity, implementation of our Rec-
onciliation Action Plan. 
Furthermore through our Action Plan we have 
undertaken risk assessment and processes for re-
porting suspected abuse. Our strategic direction 
now incorporates Child Safety as an underpinning 
factor in everything we do.

Child Safe Sport

Our recent partnership with headspace Rosebud 
has also seen us embrace the mental health and 
wellbeing of our young members.

There are new Victorian Child Safety Standards 
which are set to come into effect from 1 July 2022.
The new Standards will strengthen child safety, 
improve Aboriginal cultural safety, and empower 
children and young people.
Southern Peninsula are already proactively ensur-
ing we align and adopt these standards  through-
out our organisation.



Board of Management

Damian Paul

Sarah Hudson

Travis Wright

Renae Taylor

Penny Di Santo

Phil Larkins

Tom Taylor

Ben White

General Manager

Jenna McCormick

Competitions Manager

Matt Brasser

Director of Coaching 

& High Performance

Peter Caspersz

Community Engagement Officer

Carmel Monaghan

Accounts Officer

Axel Goodall

Referee Administrator

Murray Sydenham

Referee Advisor

Felicity Phersson

Canteen Manager

Customer Service Officers

Anita Baker

Ben James

Felicity Phersson

Finn Jones

Referee Supervisors

Ben Geurts

Bianca Vernon

Daniel Munns

Ethan Paul

Jake Wilson

Josh Clough

Mark Krieger

Ollie Patterson

Peter Calella

Riley Hood

Tony Newsome

17

Thank you to our 
Staff & Board
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Thank you peter 
Robertson

05

On the 27th of November 2020, SPBA lost one of our valued members in Peter Robertson who passed away.

Most affectionately known as ‘Robbo’ in the time since he joined the club, embedded himself in a number of 
roles within the club. Committing a significant amount of time to the development of our juniors and in 2019 
also took on a position as Board of Management member.

Robbo has played an integral part of the U12 program and most recently, the Future Sharks Program. We know 
we have many juniors within the association that Robbo gave the best start possible to in their basketball ca-
reer and life in general.

Robbo had an amazing 2019 season with his u12 boys who were runners up in the VC Reserve Grand Final. His 
impact on those boys was immense, improving their basketball skills, as well as developing them as young 
men.

What people may not know about Robbo is that he is one of only seventeen life members of Basketball Tasma-
nia, playing a leading role developing basketball in the state. Robbo was also an integral part in the develop-
ment of their high performance program.

Robbo will be missed by all, but his impact on the lives of many, will never be forgotten. We thank him for his 
service to the Southern Peninsula Basketball Association.

Fins Up forever Robbo!
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Sarah Hudson
Treasurer

Treasurer’s REPORT
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As Treasurer of the Southern Peninsula Basketball Association, I am pleased to present the audited financial 
statements for the period ending 30th June 2021. 

The past twelve months have been very challenging for the association with COVID-19 causing frequent stop-
pages to the basketball seasons, resulting in the loss of regular income.

Over the last twelve months, all competitions and programs were impacted with no operation for almost 7 
months, however, as an Association we have done a great job in managing the costs and accessing available 
grants, to keep the losses of the association to an absolute minimum. 

The 2021 year resulted in a $17,889 loss, largely impacted by no tournament having been run for 2020 and the 
reduced income due to the impact of COVID-19.  In addition to this, we have made provisions for Capital Im-
provement to the value of $10,003 and $14,889 for Depreciation. 

This is the first time that provisions have been made for Capital Improvement also the first year that Deprecia-
tion had been factored into the financial accounts.  Never before has the Association put aside funds for the 
future, showing that the loss is offset by provisioning for future works and needs of the Association. 

Total income for the 2021 financial year was $761,009 with expenses of $778,897.  Additional provisions have 
been made in the accounts for Employment Entitlements as well as Long term savings for future projects.

The introduction of the facility levy of $5 per team per game has been collected during the year resulting in 
$12,950 being allocated to Facility Development fund which is represented in a separate bank account.   This 
bank account has been set up for Capital Improvement, ensuring that funds are separated from general ex-
penses.

As an Association, we are beginning to explore alternate revenue streams with an increase in use of the courts 
by other sporting organisations, and increased opportunities for participation such as 3-5 year old and daytime 
ladies. Additionally, club uniforms are now being offered through the buying power of the Association and gen-
erating additional revenue.

Overall, the Association is proud of its 13% increase in investment in grassroots basketball and in the restruc-
ture of programs to make them more financially viable.  SPBA looks forward to the next year without the impact 
of COVID-19 and an opportunity for great growth in both programs and finances.

FINANCIAL REPORT



















































THE POWER OF THE COMMUNITY TO 
CREATE HEALTH AND WELLBEING IS 
IMMEASURABLE

In memory of Peter Robertson

Old White Hill Road 
Dromana 
Phone: 03 5981 0347 
E-mail: admin@sthpen.com.au 
Web: www.sthpen.com.au
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